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Dear Madams, dear Sirs,

This Ethics Charter sets out the ethical policies, principles and rules that all Plastivaloire Group
companies must comply with.

The Group is committed to ensuring that human rights are respected and to putting into
practice the principles described in this Charter in order to promote the Group's values
throughout the world, in compliance with the regulations specific to each country.

Through these commitments, Plastivaloire aims to reconcile the imperatives of social
responsibility, social progress, the professional fulfilment of its employees, total quality of
customer service and the company's economic performance. This Charter serves as a
reference text to inspire the Group's choices and guide its daily actions. It reflects its
commitment to its employees, partners and customers, as well as to the surrounding
communities and the environment.

This Charter applies to all Plastivaloire Group employees worldwide, at all levels of the
company, regardless of their position or title, without exception. All individuals, whether
employees, managers, executives, directors, or those working directly or indirectly for the
Group, undertake to comply with both the spirit and the letter of this Charter.

Group managers have a particular obligation to ensure that their teams and colleagues
comply with this Charter, such compliance being essential.

With regard to suppliers and other business partners, a dedicated document has been
specifically drawn up to communicate the Group's requirements to them: "Responsible
Purchasing Charter".

An Ethics policy has been implemented at Group level to support and enable the application
of the Group's Ethics policy: The Ethics Committee, the highest body in this process, has the
primary mission of ensuring the deployment and development of this Ethics Charter, but also
of dealing with any violations that are reported to it. Any inappropriate behaviors or breach of
the provisions of this Charter may be subject to disciplinary action.

Vanessa FINDELING
Secretary General and Deputy Chief Executive Officer

This document replaces previous editions of the Ethics Charter, Anti-Corruption Code and
Code of Conduct that were applied within the Group and refers to three documents: the
Responsible Purchasing Charter, the Personal Data Protection Charter and the
Whistleblowing Procedure, which are available on the Group's intranet and website and
appended to the Internal Regulations of the Companies that have them.
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1. COMBATING DISCRIMINATION AND HARASSMENT

No decision relating to employment (hiring, distribution of roles, salary, benefits, promotion,
disciplinary measures, dismissal and retirement, etc.) shall be based on skin color, age,
gender, sexual orientation, physical appearance, health, trade union or political activities,
religion or culture, family situation, pregnancy, national or ethnic origin, nationality, physical
or mental disability, military status, etc., nor shall it be motivated by any reason contrary to
the law. We do not tolerate any form of discrimination and fully adhere to the laws that
combat it.

The Plastivaloire Group is committed to providing a working environment free from any
form of psychological or sexual harassment. Each individual must respect its colleagues and
partners without seeking to offend, hurt, humiliate, isolate or push them into making
mistakes. Similarly, any sexual harassment, both internally and towards third parties, is
unacceptable. Therefore, any harassing behaviors such as inappropriate gestures,
unwanted physical contact, emails, comments, invitations or solicitations of a sexual nature
is unacceptable under any circumstances. Sexual harassment can affect both men and
women.

2. EMPLOYMENT

The Plastivaloire Group works to develop the skKills and expertise of its employees, thereby
enhancing their employability both on the internal and external markets.

The Group is committed to ensuring the long-term viability of its employees' jobs and to
promoting retraining and redeployment within the Group in the event of reorganisation.

3. CONTRIBUTION TO THE DEVELOPMENT OF THE COMPANY AND
PERSONAL DEVELOPMENT

Regardless of the country in which they work, all employees contribute to the development
of the company. Inreturn, the Plastivaloire Group is committed to listening to its employees'
expectations, appreciating each individual's skills and seeking to improve the working
conditions of its staff. The Plastivaloire Group is particularly committed to promoting the
personal development of its employees through annual training programs, whether these
are necessary for the performance of their duties or for the development of their career.
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4. DIALOGUE AND SOCIAL CONSULTATION

The Plastivaloire Group is committed to promoting open and responsible dialogue at all
levels and in all positions held by its staff. The Group practises sincere and fair social
consultation and complies with the social legislation and local collective agreements
applicable to it.

Plastivaloire is committed to respecting freedom of association and the prerogatives of
employee representative bodies. In the interests of transparency, Group companies inform
employee representative bodies of any major events affecting the Group's operations.

5.HEALTH AND SAFETY, WORKING ENVIRONMENT

As its employees are its greatest asset, the Plastivaloire Group is committed to ensuring
that they work in the best possible conditions, in an environment that promotes trust, team
spirit and mutual respect.

Plastivaloire is also committed to providing a healthy and safe workplace for its employees,
taking all necessary measures to prevent accidents and health problems arising directly
from or in connection with work. No employee of the Group or its partners should be
exposed to situations, either inside or outside the workplace, that could be dangerous or
harmful to their physical or moral integrity. Everyone must comply with the laws and
regulations applicable to the sector of activity. Similarly, direct and indirect service providers
must follow the appropriate rules on the health and safety of their employees and, in this
context, must follow the instructions communicated by the Group in this regard.

6. PROHIBITION OF CHILD LABOUR AND FORCED LABOUR

The Plastivaloire Group is committed to complying with the provisions of the International
Labour Organisation (ILO), particularly those relating to human rights. In particular, the
Group refrains from using child labour that does not meet the minimum age requirements
and/or does not comply with the legal obligations of the country in which it operates.
Plastivaloire strictly prohibits the use of forced or compulsory labour, including prison
labour.

7. COMBATING FORCED EVICTIONS

As part of its commitment to promoting respect for human rights and the dignity of every
individual, the Plastivaloire Group affirms its resolute opposition to forced evictions. These

practices, which often cause unacceptable suffering and violate fundamental rights, must
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be firmly opposed. The Plastivaloire Group is committed to supporting initiatives aimed at
protecting vulnerable populations, complying with legal procedures for rehousing, and
promoting dialogue between the parties concerned. In order to ensure humane and
respectful support, the Group will advocate for fair and sustainable solutions that take into
account the needs and aspirations of those affected, placing people at the heart of its
actions.

8. RULES OF CONDUCT AND ANTI-CORRUPTION

The Plastivaloire Group implements measures to prohibit all forms of corruption, extortion
and misappropriation. Plastivaloire complies with all applicable national and international
laws in this area.

8.1. Combating influence peddling

The Group prohibits its employees from accepting bribes, whether solicited or requested by
a third party, in order to use their influence, or from paying a person to exert their influence.
No bribes, illegal gifts or payments, whether direct or indirect, are tolerated. This applies to
suppliers, customers, competitors, representatives of public authorities and political parties.
Likewise, no payments or collections may be made in cash. Discounts, rebates or refunds
must reflect a genuine commercial consideration and must be explicitly stated on the
corresponding invoices.

Under French law, at the date of this Ethics Charter, Article 432-11 of the Penal Code provides
that influence peddling is punishable by ten years' imprisonment and a fine of €1,000,000.
Legal entities may be convicted, in particular as accomplices or receivers. Similar penalties
are provided for in all countries in which the Group operates.

8.2. Prohibition of any illegal payments

The Plastivaloire Group prohibits unofficial payments intended to facilitate or guarantee the
smooth running of simple procedures or necessary actions that the payer is entitled to
expect, whether this right is based on legal grounds or other grounds.

8.3. Prohibition of gifts and invitations offered to or received by business
partners

Group employees undertake never to solicit or accept gifts or invitations from suppliers,
companies, customers or intermediaries with whom the Group has a relationship.
Participation in business trips is prohibited.

Gifts offered by Group companies or invitations to travel made by Group companies are also
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prohibited.

Any solicitation, gift offers, special benefits or invitations to non-professional trips or events
must be immediately reported by the employee to the Group Ethics Committee.

- Limited tolerance:
o Only low-value promotional items (e.g., pens, calendars) may be accepted, within
the limits of customary practice and a maximum value of €20 (or equivalent in local
currency).
o) Exceptional invitations: invitations to meals or events must remain rare,
proportionate, and transparent to management before acceptance.

- Prohibition of personal benefits: No gifts or invitations may include sums of money, personal

services, or benefits for oneself or one's relatives.

- Reciprocity test: Only accept what you could offer in a professional context without excess.

8.4. Sponsorship

The Plastivaloire Group may make donations to support causes of general interest. Sponsorship
activities are strictly regulated. The Group's management is committed to ensuring that
payments cannot be misappropriated.

The Group undertakes not to make donations to political parties.

8.5. Anti-money laundering

The Plastivaloire Group opposes any illegal practice that facilitates the false justification of
the origin of assets or income of the perpetrator of a crime or offence that has provided
them with a direct or indirect profit, as well as any assistance in the placement,
concealment or conversion of the direct or indirect proceeds of a crime or offence.

Under French law, at the date of this Ethics Charter, Article 324-1 of the Penal Code provides
that money laundering is punishable by five years' imprisonment and a fine of €375,000.
Similar penalties are provided for in all countries in which the Group operates.

8.6. Prevention of conflicts of interest

Every employee must demonstrate loyalty to the Group. Any activity that would place them
in a conflict of interest is prohibited, it being specified that a "conflict of interest" is
characterised when the employee finds themselves in a situation in which their private
interests interfere with those of the Plastivaloire Group, such as, for example, attempting to
sell products or services to the Group, directly or indirectly, or personally benefiting (or
causing a relative to benefit) from a transaction involving a company that is part of the
Group.
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Every employee of the Group is required to report any activity or potential relationship that could
give rise to a conflict of interest to the Group Ethics Committee. Employees must consult the
Group Ethics Committee in case of uncertainty.

9. COMBATING ANTI-COMPETITIVE PRACTICES

International, European and national competition rules apply to all Group companies,
whether they operate at local, national or international level. The Group opposes all anti-
competitive practices, in particular anti-competitive agreements between companies and
abuses of dominant positions.

10. PROTECTION OF CONFIDENTIAL DATA BELONGING TO THE GROUP AND
THIRD PARTIES, PROTECTION OF EMPLOYEES' PERSONAL DATA

10.1 Protection of confidential data

Information belonging to the Plastivaloire Group, particularly information relating to new
technologies or developments in progress, must be kept strictly confidential, as it
represents the Group's competitive advantage. When employees use social networks to
communicate with their contacts on a personal basis, they must consider the interests of
the Group and its employees, as well as the protection of the Group's confidential
information.

Any breach of the confidentiality of this data or of any directive relating to the protection of
the Group's intellectual property rights may result in disciplinary action or even legal
proceedings.

The Group also respects the intellectual property and confidentiality of third-party
information and prohibits the use of any unethical or illegal means of obtaining information
belonging to them.

10.2 Personal data protection

Plastivaloire attaches great importance to the protection of personal data. This is why the
Plastivaloire Group has adopted a Personal Data Protection Charter, which is available on
the Group's intranet and website and is appended to the Internal Regulations of the
Companies that have them.

Plastivaloire maintains relationships with customers, employees, candidates, suppliers,
prospects and other business partners. In this professional context, Plastivaloire needs to
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collect, store and use some of the personal data of these various contacts.

Plastivaloire undertakes to process personal data in accordance with data protection
regulations, in particular the European General Data Protection Regulation (GDPR), and to
respect the rights of the persons concerned, whether they are employees, customers,
business partners or other stakeholders. Plastivaloire is also committed to collecting
personal data in a fair, lawful and transparent manner, using it only for legitimate purposes,
implementing measures to protect its integrity, not retaining it for longer than necessary
and facilitating the exercise of data subjects' rights.

If Plastivaloire needs to subcontract the processing of European personal data and/or
transfer European personal data outside the European Union, the selected subcontractors
must comply with data protection laws and with the instructions and contracts agreed with
Plastivaloire. International data transfers are also regulated in accordance with applicable
law.

When Plastivaloire acts as a designer of products that may collect, use and transfer personal
data and give rise to data protection obligations under the GDPR, Plastivaloire systematically
takes into account the principles of "security by design". Furthermore, if Plastivaloire is
required to process personal data or develop a product on behalf of a customer, Plastivaloire
complies with the agreed data protection specifications and the customer's instructions in
accordance with the requirements of the GDPR.

11. PREVENTION OF INSIDER TRADING IN OPERATIONS INVOLVING SHARES
OF PLASTIQUES DU VAL DE LOIRE

Stock market regulations pose a significant risk of liability for any employee (not just
executives) who, having access to "sensitive" internal information known as "inside
information" concerning the Plastivaloire Group (or any other entity, including competitors,
suppliers, customers or persons with whom the Group has business relations) and which is
unknown to the public, engages in the purchase or sale, either directly or through an
intermediary, on their own behalf or on behalf of others, of financial instruments issued by
Plastiques du Val de Loire (or related derivative financial instruments) or recommends such
transactions to third parties (in particular friends and family members), or communicates
this information for purposes or activities other than those for which the information was
obtained.

An information is considered “privileged” when it is non-public and, if made pubilic, could
affect the price of the issuer's financial instrument to which it relates, such as information
relating to turnover and results when these have not yet been publicly disclosed. This does
not mean that employees with access to confidential information cannot buy or sell shares
in Plastiques du Val de Loire. The most prudent course of action would be to delay any
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transactions involving these securities until the sensitive information has been published.

Under French law, at the date of this Ethics Charter, the penalty for insider trading is five
years' imprisonment and a fine of €100 million.

12.REGULARITY OF ACCOUNTS, BOOKS AND RECORDS

All assets, liabilities, expenses and other transactions carried out by Group entities must be
recorded in the accounts of these entities in a fully transparent manner. Accounting
documents must accurately and faithfully reflect the transactions carried out and must be
prepared in accordance with the accounting standards and guidelines in force.

13. RESPECT FOR THE ENVIRONMENT

The Plastivaloire Group is committed to strict compliance with local environmental laws.
The Group also undertakes to take all possible precautions and measures concerning
environmental issues in order to limit the impact of its activities on air and soil pollution, the
environment and human health in general. The Group is committed to promoting the
development and use of more environmentally friendly technologies.

14. EMPLOYEE PROTECTIVE WHISTLEBLOWING PROCEDURE

This Ethics Charter is designed to prevent problems, manage risks and limit the risk of non-
compliance. In the event of a breach, it is important to respond as quickly as possible to
prevent such a situation from recurring. It is therefore in the Group's interest that
employees report any violations of this Charter that they may witness or suspect.

In case of doubt, employees are invited to refer to the Whistleblowing Procedure available
on the intranet and on the Group's website and appended to the Internal Regulations of
the Companies that have them.

This procedure outlines the various options available to Group employees for reporting a
problem confidentially. All Group employees working for entities controlled or managed by
Plastiques du Val de Loire may use it. Each employee may choose to inform their
management or the Group Ethics Committee. Reports may also be submitted by email to
the address managed by the Group Ethics Committee:ethics@plastivaloire.com .

Every employee is assured that any situation of concern that is reported will be taken
seriously and promptly investigated. The Group will not tolerate any retaliation against
anyone who raises a concern in good faith or participates in an investigation, procedure or
hearing. Concerns must be sincere and specific. Concerns raised solely to damage an

employee's career or reputation will not be tolerated.
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The Whistleblowing Procedure is also open to business partners, subcontractors, suppliers
and customers, who may submit a report by email to ethics@plastivaloire.com or by post
to the Plastivaloire Group Ethics Committee, ZI Nord, BP 38, 37130 Langeais, France.

It is in the Group's interest to allow for the widest possible reporting of information, in
particular in line with the provisions of French Law No. 2017-399 of 27 March 2017 on the
duty of care of parent companies.

Under French law, at the date of this Ethics Charter, any person who obstructs in any way
the transmission of a report internally within the company or to an authority is liable to a
penalty of one year's imprisonment and a fine of € 15,000.€

Similar penalties are provided for in the countries in which the Group operates.

15. VIOLATIONS OF THIS CHARTER

Any breach of the duties defined in this Ethics Charter will expose the perpetrator to
disciplinary action and criminal penalties under applicable national laws and regulations. In
accordance with applicable local provisions, the employer will notify the employee
concerned in writing of the allegations against them or summon them and specify the
purpose of the summons. Reprehensible acts by the employee may result in a warning,
demotion, suspension or dismissal, depending on the seriousness of the allegations against
them. The sanction will be justified and notified to the person concerned.

Once again, any employee who, in good faith, observes a potential violation of the Ethics
Charter must report it, under the protection of Article 13 above, to their management or to
the Group Ethics Committee. If they wish, they may also choose to send an email to the
dedicated address: ethics@plastivaloire.com .

16. DISTRIBUTION

This Ethics Charter is available on the Group's intranet and website and is appended to the
Internal Regulations of each of the Plastivaloire Group companies that have them. It may
be amended in line with applicable regulatory changes. It may be referred to in contracts
with customers and principals.
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