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Preamble 
 
The Plastivaloire Group is committed to an ethical approach. To this end, it has drawn up an Ethics 
Charter, which is deployed in all its subsidiaries, and has also set up a Group Ethics Committee.  
It provides appropriate training for employees wishing to learn about or supplement their knowledge 
in this area. Plastivaloire's Ethics Policy is also communicated outside the Group, in particular to its 
customers, suppliers and shareholders. 
 
1. Group Ethics Organization  
 
To support and enable the application of the Group's Ethics Charter, it was decided to set up an Ethics 
Committee, whose tasks include:  
 

 Helping to implement the Group's ethics policy,  
  

 Ensuring the deployment and development of the Ethics Charter,  
 

 Contribute to the deployment of best practice in commercial, environmental, social and societal 
ethics  

 
 Ensuring that the Group's codes of ethics are implemented and kept up to date 

 
 Define the appropriate training and communication plan 

 
 Initiate investigations in the event of non-compliance with the Ethics Charter and propose 

appropriate action/sanctions to Management 
 

 Decide on questions submitted to the Committee 
 
 
Composition and operation  
 
The Ethics Committee meets at least once a year. The Chairman of the Committee is responsible for 
sending out invitations to meetings and for drafting the minutes. The agenda, drawn up by the 
Chairman, must be sent to the members convened within a reasonable period of time.  
In principle, the Committee will only discuss matters if at least half of its members are present. If the 
quorum is not reached, the Chairman may decide whether or not to continue the meeting. If the 
meeting is suspended, a new notice is sent to the members without delay. This will set a meeting as 
soon as possible, without a quorum being required. The opinions of Committee members may be 
reached by consensus. If there is disagreement between Committee members, several opinions may 
appear in the minutes without their authors being identified.  
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Members of the Ethics Committee:  
 
General Secretary 
Head of Legal Affairs  
Director of Human Resources  
Purchasing Director 
 
The General Secretary chairs the Committee.  
 
Investigation into potential breaches:  
 
The Group takes all reports of potential breaches of its ethics policy seriously and is committed to 
conducting confidential but thorough investigations into all allegations.  
In all cases, the alert will be handled in compliance with the rules applicable to the processing of 
personal data. The Committee will be responsible for handling the alert and any investigation that may 
be necessary. The persons in charge of collecting or processing alerts are subject to a strict 
confidentiality obligation. 
Employees who are under investigation for a potential breach of the Code of Ethics will be heard before 
a decision is taken. The Group will also follow local procedures for appealing to employers in countries 
where such procedures apply. 
 
Breach of the Code of Ethics: 
  
With regard to breaches of the Code of Ethics, the latter refer to local regulations and in particular to 
the Internal Regulations applicable within the company or subsidiary concerned for measures of a 
disciplinary nature. In a manner proportionate to the seriousness of the offence committed and in 
accordance with local employment law, the said company or Group subsidiary may take any measure 
that appears necessary. A notice of the final decision and a copy of any document relating to a possible 
measure will be placed in the employee's personal file under the conditions and within the limits set 
by local law.  
 
Decisions: 
 
The Ethics Committee issues recommendations concerning breaches of the Ethics Charter. 
Management may take disciplinary action in accordance with local regulations and, in particular, the 
internal rules of the company to which the employee belongs.  
 
Report on decisions and investigations relating to ethics policy: 
 
The Ethics Committee provides Executive Management with a summary of pending ethics-related 
investigations and final decisions.  
In addition, investigation reports are confidential due to the nature of the information gathered. As 
such, if the Ethics Committee deems it necessary, it may forward all or part of the report to the 
management of the department concerned. 
Investigation reports are made available to senior management. 
 
2. Procedure in the event of non-compliance with the Code of Ethics  
 
The Plastivaloire Group Ethics Charter defines the principles of a professional whistleblowing system, 
hereinafter referred to as the "whistleblowing procedure", which is available to Group employees and 
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is applied under the following conditions, except in cases where this system would have to be adapted 
to national legislation.  
The Ethics Committee is responsible for this system.  
 
a. Objectives of the whistleblowing procedure 
The purpose of the whistle-blowing procedure is to strengthen Plastivaloire's ethical approach and the 
means of expression available to each employee, so that everyone can play a part in risk prevention.  
The whistleblowing procedure is an additional mechanism offered to employees, which is not intended 
to replace other existing whistleblowing channels in application of the rules in force in each country, in 
particular the hierarchical channel and employee representation bodies.  
 
 
b. Scope of application  
The whistleblowing system makes it possible to obtain information and advice in the event of questions 
or doubts about the application or interpretation of the Group's Ethics Charter.  
It can also be used to report cases of non-compliance with the rules applicable in the following areas:  
- accounting, finance, banking, competition law, or anti-corruption issues; 
- discrimination, harassment; 
- working conditions or non-compliance with health and safety legislation that jeopardizes the 
physical or mental health of employees; 
- personal data security (GDPR). 
 
c. Activate the whistleblowing procedure 
Any Group employee can activate this procedure to report facts relating to one of the areas covered by 
the system by contacting a member of the Ethics Committee. 
The alert may be sent by any means (letter, e-mail to ethics@plastivaloire.com, telephone, personal 
contact); it will be formalized in writing and circulated to the members of the Ethics Committee. This 
procedure must be used in compliance with the law and rules applicable in the country where the 
employee resides or operates. A whistleblower whose sole aim is to damage an employee's career or 
reputation will not be tolerated. 
 
 
d. Handling alerts  
The whistleblowing system guarantees confidentiality with regard to the identity of the persons 
making the alert, the persons concerned by the alert and the information gathered, as well as respect 
for the rights of each person involved in the process.  
 
The alert will be received by the Ethics Committee, which will examine the case at a Committee 
meeting, in compliance with the rules applicable to the processing of personal data.  
 
For more information, please contact:  
Your manager or the Group Ethics Committee by email: ethics@plastivaloire.com.  
You can also ask your Human Resources Manager for more information. 


